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FACULTY APPOINTMENT RENEWAL INFORMATION SHEET*
Appointee's Name: 
  


Appointee's Department:  
     



Rank and Title:

     



A. Term of Appointment:  
     
to            

B. Basis of Appointment/Employment:

 FORMCHECKBOX 
 Tenure Track
         FORMCHECKBOX 
 Non-Tenure Track

Geographic Full-Time?
 FORMCHECKBOX 
 Yes
 FORMCHECKBOX 
 No

 FORMCHECKBOX 

Full-Time, compensated, for    FORMCHECKBOX 
 l0 or  FORMCHECKBOX 
 12 months per year. 

 FORMCHECKBOX 

Part-time, compensated, with      
  % effort required, for   FORMCHECKBOX 
 l0 or  FORMCHECKBOX 
 12 months per year.


C.
Salary Information for the appointment term will be determined by the Chairperson of the department, subject to required approvals.

D.
The salary funding sources and the amounts and proportions of salary payable from specific sources, are subject to change by the School as of the beginning of its fiscal years (July 1).  In addition, salary is subject to change in accordance with University policy.  

E.
Salary may be reduced pursuant to University policy in the event of reduction in State appropriations or in other income from which compensation may be paid.  

F.
The School is not responsible for payment of any part of the approved salary which is payable by other institutions or by a faculty practice plan organization.

G. If Appointee is supported in whole or in part by income from compensation payable from faculty practice plan income paid from the School or compensation payable by the School from income under grants, contracts, inter-agency or intra-agency agreements, the maximum number of hours of accrued, but unused, annual leave for which the Appointee may be compensated upon separation from employment is           .


Recommended:
_____________________________________
       
Department Chairman or Designee


Date

Approved:
_____________________________________
______________


Dean or Designee




Date

*This form is NOT for new appointments, change of status or promotions.
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