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Problem

I among
black and brown people compared to their
White counterparts.

e There is mounting evidence about
attitudes, unrealistic expectations, anc
unprofessional behaviors of oral health care
providers and supporting staff toward patients
of color and /or minority ethnicities contribute
to oral health disparities.

e Addressing racial and ethnic biases among oral
health providers and support staff could address
oral health disparities in Maryland.

Objective

e Our study was to evaluate knowledge and
experience with racial/ethnic bias among
dental hygiene students to ultimately a
the value of racial/ethnic equity training in

allied Dental Education.
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e The impact of racial and
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e It is critical to incorporate racial/ethnic bias
training into aIIieMducaﬂon
programs.

e Oral health providers' perceptions about
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